Code of Conduct
Administrators & Committee Members

Overview

All participants of our game have a responsibility to promote respect and good behaviour to ensure our
clubs, and our game is free from physical and verbal bullying and abuse.

As leaders in our sport, Administrators and Committee Members must demonstrate the behaviour that
they expect their players, parents, and spectators to follow to establish a high-quality club culture.

Responsibilities

1) Act honestly, in good faith and in the best interests of your club, and the sport.

2) Respect the rights and worth of every person associated with the Club, including members,
volunteers, partners, external stakeholders, and other Committee Members, regardless of their age,
race, gender, ability, cultural background, sexual orientation, or religion.

3) Provide quality supervision, instruction, and a safe environment for all participants.

4) Always consider the welfare of the Club’s members above on field success.

5) Create pathways for people to participate and develop through the sport not just as players but as a
coaches, referees, and administrators.

6) Ensure that any information acquired, or advantage gained from your position is not used
improperly.

7) Adhere to the policies and procedures established by the Club, and its legislative requirements.

8) Respect the equipment and resources of the Club and only use these in Club related business.

9) Refrain from smoking and excessive use of alcohol at the Club.

10) Conduct your responsibilities with due care, competence, and diligence.

11) Do not allow prejudice, conflict of interest or bias to affect your objectivity in impartial decision
making.

12) Address unsporting behaviour and promote respect for all people.

13) Help coaches and officials highlight appropriate behaviour and skill development to assist in raising
the standards of coaching and officiating.

14) Ensure everyone involved in football emphasizes fair play, and not winning at all costs.

15) Be tolerant and calm under pressure, and approach problem solving in a supportive manner as
members and players will expect you to set an example for others.

16) Be honest and open to feedback from members and respond appropriately.

17) Set an example and always represent the Club in a professional manner.
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Agreed By
I, Click or tap here to enter text. have read and understood the policy and will abide by it as a member of Click or
tap here to enter text..

Signature:
Date: Click or tap to enter a date.

If under 18 years of age, parent/guardian:

Signature:
Date: Click or tap to enter a date.

Disclaimer

DISCLAIMER: While all care has been taken in the preparation of this material and the entire FV Resource Library, no responsibility is
accepted by the author(s) or Football Victoria, its staff, volunteers or partners, for any errors, omissions or inaccuracies. The material
provided in this resource has been prepared to provide general information and guidance only. It is not intended to be relied upon or be a
substitute for legal or other professional advice. No responsibility will be accepted by the author(s) or Football Victoria or its staff,
volunteers or partners for any known or unknown consequences that may result from reliance on any information provided in this
publication.
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